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(52)

“wages” means all remuneration, expressed in terms of money or capable of being so

expressed, which would, if the terms of employment, expressed or implied, were

fulfilled, be payable to a worker in respect of his employment or of work done in such
employment, and includes any other additional remuneration of the nature aforesaid
which would be so payable, but does not include the following money, namely:—

(a) the value of any house accommodation, light, water, medical facilities or other
amenity or the value of any service excluded by general or special order by the
Government;

(b) any subscription paid by the employer to any pension fund or provident fund,;

(c) any travelling allowance or the value of any travelling concession;

(d) any sum paid to a worker to defray special expenses entitled to him by the
nature of his employment;

“Arbitrator” means an Arbitrator appointed under Chapter XI1V;

“Inspector General”, “Additional Inspector General”, “Joint Inspector General”,

“Deputy Inspector General”, “Assistant Inspector General”, “Labour Inspector”

means a person so appointed under Chapter XX;

“Director General”, “Additional Director General”, “Director”, “Deputy
Director”, “Assistant Director” and “Labour Officer” means a person so appointed
under Chapter XX;

“employer”, in relation to an establishment, means any person who employs workers

therein, and also includes the following persons, namely:—

(@) an heir, guardian, or successor in assignment or legal representative of such
person;

(b) manager or any person responsible for the management or control of the
establishment;

(c) inthe case of an establishment run by or under the authority of the Government,
an authority appointed in this behalf or where no such authority exists, the head
of the Ministry or Division concerned,;

(d) in the case of an establishment run by or on behalf of a local authority, an officer
appointed in this behalf or where no such officer exists, the Chief Executive
Officer of that authority;

(e) in the case of any other establishment, the owner of such establishment and
every Director, Manager, Secretary, agent or any officer or person concerned
with the management of the affairs such establishment;

(f)  inthe case of an establishment under the possession of any person other than the
owner, the person in possession of that establishment or the person who is in
ultimate control over the affairs of the establishment or the manager or any
competent officer who is connected with the management of such activities;

“machinery” includes prime movers, transmission machinery and other appliance

whereby power is generated, transformed, transmitted or applied;

“vehicle” means any mechanically propelled vehicle, used or capable of being used for

traveling by land, water and air, and includes a trolley vehicle and a trailer;

“collective bargaining agent CBA” means a trade union or federation of trade unions

of an establishment or group of establishments which is an agent of the workers CBA

for collective bargaining in such establishment or group of establishments under

Chapter XIII;



e [y =
@>(%) 88 AfER “ifege @fergr T
e(R) 8¢ 1Y HEIIbET @ S
@o 8Y GTIfeT @ (o
@8 89 oy M SoRTReT
@R 8 e 8t [T 8 TN ST Ol ¢ Ffay TG
eq 85 CEF A7F
evr ¢o A FAF AT
es [3) TGI8 &leTe
Yo e TR A @ PRI
T Y : Wl
by @ T, TN @ S=rIey FloT farsrer
LY @8-¢¢ TG TATE TSP weTE, Oy [WfolF q@aife e A ez
vo(d) ey R IeRES oo
u8 e bes Fgfe I TR s e w4
Ye 8 Y9 -G e [Fom 7E TeFe!, TGS FoiF G FABER A1
Ub 8 U Yo (@, TRPG, oI5, Ffor T I STy Srare Fg-iife
Qo by AR IS
s 3 (&R A
q8 vo Sfelte o
Q¢ L8 TR fatorer
aq Le-bq fovems (I et TeTe! 7T, FHFCF QNN R SIS S
sz, Wi oy fers frerer gt 7=a4z
T G : AFy, A [ ¢ Farerar i [{ow i
B b omewE ST
o Y-90 VG IS (I, Ay 7oA (i
bd 95-99 v wBaR @5, TGS T<oF W, q€o ¢ [eveas woa
cfergr R I G efetame
R a8 it e ¢ et wfers e o>
ve Q¢ Tt faacy wrysae fafe
BT G : FANEAS I
b5 (>-¢) qu-49 efifs e sagmiv, biewT %
) v G (TG
v (b) s FEAL FAFS!
50 vo Tl @FT IF AT @ GTRF0 O (@G (e
50(J) bd-b Cl G Mo, Ton | Gl FMBI °W W77 29 8 Xy AW 7,
=l St cram, e [ue, ot sfits staffy, wr-wie s
ERICHIE
B Y (dresael At
5 ba-5d FF, FBET TRGNRAM, A_EE FoH, DB HIZHAN I,
[ FGF AfZe =Rt
59 53-59 AIE T, [N FF @ A FOFF T




172
Section Relevant Rules Subject
51(e) 44 Maintenance of cleanliness register
52(2) 45 Ventilation and temperature
53 46 Dust and fume
54 47 Disposal of waste and effluents
52 & 55 48 Temperature and artificial humidification in yarn and weaving factory
57 49 Lighting system
58 50 Potable water
59 51 Toilet and washroom
60 52 Garbage box and bin
Chapter-VI : Safety
61 53 Safety of buildings, machinery and other structures
62 54-55 Precautions as to fire. Firefighting equipment and water supply
63(1) 56 Safety precautions
64 57 Working on or near revolving machinery
65 & 67 58-59 Warning as to electrical hazards. Installation of machine and movement
passage
68 & 69 60 Cranes, Hoists, Lifts, working gear and other Lifting Machinery
70 61 Revolving machinery
71 62 Pressure plant
74 63 Over weight
75 64 Eye safety
77 65-67 Precautions as to dangerous fume. Prohibition of smoking and open
lighting in working floor. Supply of personal safety equipment for the
worker
Chapter-VII : Special Provisions on Health, Health Rule and Safety
79 68 Dangerous operation
80 69-70 Notice of accident. Notice of slight accident
81 71-73 Notice of dangerous occurrence, Place of fatal accident. Register of
accident and dangerous occurrence and half yearly statement of accident
82 74 Notice of occupational and toxic diseases
85 75 Supplementary rules on safety
Chapter-VII1 : Welfare Measures
89(1-5) 76-77 First aid appliance. Treatment room
89(6) 78 Health center
89(8) 79 Welfare officer
90 80 Maintenance of safety record book and display of safety information
board
90(a) 81-85 Constitution of Safety Committee, etc. Vacancy of member in the
committee and appointment in the vacant post. Tenure of the safety
committee. Special provision. Scope of the safety committee, obligations
and jurisdiction.
91 86 Washing facilities
92 87-91 Canteen. Equipments of canteen. Price of food. Canteen management
committee. Consultation with managment committee
93 92-93 Lunch room, Standard of lunch room and rest room.




	Blank Page



